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THE JOB CENTRE

THE UAE NATIONAL TALENT ACQUISITION SOLUTION

About the Job Centre

The Job Centre aims to support UAE National talent acquisition by providing skilled and Job-Ready candidates.
This important initiative is a robust and lean solution serving the workforce of Abu Dhabi, including key features and
benefits for both employers and candidates. The Job Centre will mitigate the gaps between labor market supply
and demand, in both government and private sectors. The initiative will increase employability of UAE Nationals in
different sectors, following the mandate of the Emirate of Abu Dhabi.

KEY HIGHLIGHTS

The Job Centre aims to increase the number of Emiratis
in the robust workforce and their contribution to the
economy of the UAE.

The initiative will promote development-oriented
policies that support productive activities,
sustainable job creation for local talent.

It will also serve as a recruitment agency offering a
platform for the UAE Nationals and employers to

BENEFITS TO YOUR ORGANISATION

Gain access to skilled and
qualified UAE National
candidates to fulfill your talent
acquisition mandate

Contribute to Abu Dhabi
Emirate Initiative

rease your organisation’s

Benefit from subsidised
financial support for UAE
Nationals employees in the
semi government and private
workforce

-

Reduce operational barriers
with fast-track onboarding

interact and engage.

of employees for partnering
organisations

THE CANDIDATE PLACEMENT JOURNEY

The Job Centre will have a structured approach to managing the end-to-end journey of an Emirati employment seeker
divided into four stages and major milestones. The Job Centre will increase efficacy and efficiency of labor force with
diversified skillsets to support UAE’s growing knowledge economy and long-term competitive advantage.

- Work with partners to identify and
scope available opportunities in
the industry

- Identify profiles of candidates
to align with available opportunities

POWERED BY

The London Institute
of Banking & Finance

.+ Work with candidates to

: .+ Build development plans to

- Deliver the employability
evaluate gaps & skills required and programme for candidates

support needed - Support in development, offer

counselling and peer to peer
address soft skill development feedback
gaps the candidates require for

opportunities as per their

categories identified

brand awareness in the
market

EMERGE

- Support on-boarding, transition

into new job role

- Continuous engagement with

partner and candidate to offer
continuous development

HOW TO BOOK ANY OF
OUR PROGRAMMES
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The CP Certification
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